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Document for adoption by the Executive Committee – 12 & 13 June 2018

Agenda Item Session on “Regional Inequalities & Upward Wage Convergence in Europe”
Issue/Context

This document concerns inequalities in Europe with a focus on their regional dimensions and the need to tackle them as a matter of priority.

Recommendation for decision
The Executive Committee is invited to adopt the declaration. 
Declaration of the industriAll Europe Executive Committee on the need to tackle inequalities as a matter of priority
IndustriAll Europe Executive Committee meeting 

Sofia, 12 and 13 June 2018

Since the beginning of the crisis, inequalities have exploded in Europe
. Income inequality is growing within countries between the richest and the poorest people, inequality is also increasing between highly qualified workers who capture the best jobs and those who are stuck in precarious work, as well as between those who take advantage of the technological revolution and those who will be excluded. The rise in inequality has especially impacted women and young people, increasing poverty among them and excluding them even more from the labour market. This unequal distribution of wealth is found first and foremost where the wealth is created: within companies.
The current economic system leads to a race to the bottom. It allows a wealthy minority to accumulate money while the majority of workers are not paid enough to enable them to achieve a decent standard of living. 
Social and economic divergence is also increasing between individual Member States, regions (north, south, east and west) and between the Eurozone and its periphery. The European Union’s current policy is not a tool of convergence that strengthens growth, social cohesion and benefits all citizens and workers. This undermines the confidence of people in the European Union and its capacity to bring a better future for all the citizens and their families. Endemic inequalities have forced and continue to force millions of (especially young) people from the South and the East of Europe to leave their country in the search of a better life. This brain drain further impoverishes labour markets and deprives their country of origin from benefiting from their investment in training and education and is further aggravating the economic and social imbalances between EU countries.   

Deregulation of the labour markets, attacks on collective bargaining and social protection systems, attacks on trade union rights, and policies of internal wage devaluation as well as the domination of neo-liberal thinking are to blame for this situation. This is exacerbated by multinational companies’ policies which have pushed for increased specialisation of local economies but have not adequately used the significant productivity reserve they have accumulated in these countries to boost investment into R&D, training and education, improve collective guarantees and high value-added activities. Large-scale privatisation combined with growing income inequality, has fuelled rising inequality. 

Social fragmentation and social dumping are the biggest challenges ahead of us in Europe. They are the feeding ground on which populism and the far right are already prospering. The European Union must do more to support sustainable inclusive growth and upward social and economic convergence. We must strengthen solidarity and the redistribution of wealth in the European Union. More jobs and better jobs must be created, living and working conditions must be improved and social protection strengthened. 

Social dialogue and collective bargaining between autonomous partners are essential to ensure a fair distribution of wages, good working conditions and equal treatment between workers. For industriAll Europe, increasing the autonomous bargaining power is a precondition for reaching that. 

To the European Institutions and national governments, industriAll Europe demands policies and measures that:

· Strengthen economies by boosting private and public investment, support innovation and strengthen education and training. 

· Minimise negative social effects for workers affected by technological transformation and the transition to a low-carbon green economy.

· Are conducive to social cohesion and progress by supporting inclusive labour markets, equal treatment between workers and the creation of quality employment.  

· Strengthen collective bargaining structures, setting them up where they have been destroyed, or where they do not yet exist and support the establishment of adequate minimum wage (living wage) where necessary. Create the conditions for autonomous collective bargaining, put in place mechanisms to extend collective agreements where necessary and promote capacity-building measures. 

· Strengthen and recognise the trade union organisations and their elected representatives in their prerogatives, their competences and their unavoidable role as actors of the social dialogue.

· Strengthen the fight for occupational health with the goal of well-being at work.

· Implement fully and swiftly the principles of the European Pillar of Social Rights as a first step towards shared prosperity.

· Finally put an end to the suppression of social objectives under restrictive European fiscal rules that prevent the expansion of social investment and legitimise the reduction of labour standards and wage moderation as well as restrictions on pension and social security systems. Instead of competition-based orientation, an active European social and economic policy must be pursued based on strengthening domestic demand through wage developments in line with productivity gains.

IndustriAll Europe calls on employers’ associations and multinational companies to:   

· Not encourage social dumping and to prevent wage discrimination.

· Shoulder their social responsibility towards workers and the local fabric of regions by promoting and ensuring the improvement of working conditions and having high salaries in respect of the trade union organisations and their representatives in all their activities and along the value chain and adequately channel their resources to step up their investment into high value-added activities and workers’ competences development. 

· Support and actively engage in social dialogue and collective bargaining at all levels. In particular, multi-employers bargaining must be pursued as a priority as it is the best way to ensure fair and stable conditions for both companies and workers.

We, the industriAll Europe members, are standing together to tackle inequalities in all its dimensions. In particular, we are concerned by growing wage gaps creating a wide sense of unrest among workers and citizens. IndustriAll Europe has been engaged into the ETUC Pay Rise Campaign since its onset and will support the upcoming Alliance for Upward Wage Convergence. Reinforcing the bargaining power of workers and trade unions is a priority for us. Increasing membership is decisive for our ability to act. IndustriAll Europe Trade Unions will continue to step up their efforts in organising. Hence, they will strengthen their support to the Building Trade Union Power Project. They will also reinforce cross-border solidarity to support one another in the event of negotiation.   

Furthermore, there is a need to engage employers and companies more actively in supporting collective bargaining at all levels. IndustriAll Europe trade unions are committed to push/force employers’ associations, multinational and national companies if relevant to support/respect collective bargaining at all levels in all their operations and throughout their value chain. 

The Executive Committee asks the Collective Bargaining and Social Policy Committee to draw up an action plan identifying the possible concrete actions to undertake.  

� The OXFAM report states that 82% of wealth generated in the world went to the richest 1% while the poorest half of the world saw no increase in their wealth. 
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